Did You Know?...

1. How much does the CNA charge nurses in dues?

The CNA calculates dues by multiplying 2.2 times your hourly rate.  For example, if your hourly rate were $35, the CNA would charge you $77 a month, or $924 a year!

2. What if I only work one day a pay period?  Do I still have to pay dues?

YES!  If you work at least 13 hours a pay period, you would be required to pay the CNA 2.2 times your hourly pay for the month.  Nurses working 13 hours a pay period would pay the SAME as those working 40, 50 or 60 hours!

YES!  If you work 12 hours or less per pay period, you would still have to pay CNA dues.  The amount would be one-half that of someone working more than 12 hours. CNA has a minimum that each nurse would be charged in dues. Last year it was $44.76 a month or $537.12 a year, regardless of the amount of hours worked.

4. I heard that the CNA has raised dues over the past two years.  Can the CNA raise dues every year?

YES! The CNA bylaws state that every year the CNA can raise the cap on dues. In just the past two years, the CNA raised their cap on annual dues by $113.88, going from a cap of $960 a year to $1074.24 a year!  At this rate, the CNA’s annual dues could be as high as $1,415.88 in just 6 years. The CNA controls how and when dues are raised, not the nurses.

5.  How much money does the CNA collect each year in dues? 

Last year, the CNA collected over 51 million dollars in dues out of members’ wages.  
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