The C.N.A. Says That You Won’t Lose Compensation & Benefits 
At the Bargaining Table?

Here is what the LAW says:

Does Mountain View have to agree to union demands?

“…There is no requirement in the Act that an employer accede to all union demands or, after bargaining, retain all current benefits”.

Oxford Pickles, Division of John E. Cain Co., 190 NLRB. No 24

Do the benefits have to necessarily continue?

“ There is, of course, no obligation on the part of the employer to continue all existing benefits, nor is it an unfair labor practice to offer reduced benefits…”

Can C.N.A. give away benefits we already have?

“…in the give and take of bargaining, [a] union might give up insurance, holidays or vacation time to obtain dues check (payroll deduction) from the employer”.

La-Z-Boy,281 NLRB, No 54, 123 LRRM 1205 (1986)

Are there any guarantees at all in the collective bargaining process?

“Collective bargaining is potentially hazardous for employees, and as a result of negotiations, employees could possibly wind up with less benefits after unionization than before”.

Coach & Equipment Sales, 2218 NLRB No. 51

Vote NO July 21st and 22nd!!!

