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DEAR MEMBERS AND FRIENDS OF GLORIA DEI CHURCH,  

GLORIA DEI LUTHERAN CHURCH  Phone (562) 438-0929     
5872 Naples Plaza    Website:  
Long Beach, CA 90803-5044   www.gloriadeilongbeach.com 

First of all ð Thank you to the Vacation Bible School team.  If you havenôt seen the decorations please  
take a moment to do so.  They are exceptional.  As I write this, it sounds like another successful VBS  
contribution to our community and sharing of Godôs word.  Special recognition goes to Marilyn Bittle, Sandy 
Irvine, Rene Kilpatrick, Roger Powell, Pastor Schaar, Stephanie Siemer, Laura Subke, and  
Barbara White for their hard work in making this happen.  You will find the entire list of leaders and  
helpers in the VBS article.  
 

Below is a much abbreviated chart from the Synodôs Pastoral Call Process Handbook.  It provides a sense 
of the road that we will travel (the bolded cell is where we are): 

   

Also, remember that the Handbooks for the Call Committee and Church Council are available to you at 
http://www.socalsynod.org/index_files/reference.htm   

To form the Mission Exploratory Team (M.E.T.) and Call Committee, the Church Council asks for expres-
sions of interest from you.  If you are interested in serving on one of these committees and not already 
done so, please let me know.  The duties and commitments are more fully stated in the Sunday bulle-
tin.  The Church Council will appoint the MET at its September meeting.  The Congregation will elect the 
Call Committee at a meeting in September or early October.  We will have guest ministers for September 
and anticipate that the interim pastor will be in place by October. 

For those who want to save money and help the ELCA ministry at the same time, there is the Mission In-
vestment Fund.  For investors, it acts like savings account (1.1%) or CD (2 y. 2.0%).  For borrowers which 
are ELCA congregations and related ministries, it acts like a conventional loan.  These are not FDIC in-
sured but the MIFôs loss experience has been exceptional.  More information is available on the CA Synod 
website or at http://www.elca.org/Who-We-Are/Our-Three-Expressions/Churchwide-Organization/Mission-
Investment-Fund-of-the-ELCA.aspx .  For the more traditional, there is also a Lutheran Credit Union of 
America at www.lcua.org .  

Ladies, tired of your husband hanging around the house?  Send him to Lutheran 2010 Menôs Advance  
at El Camino Pines , 09/24-26/2010.  The speakers include Dr. George Tan, Assistant to the Bishop for 
Mission Empowerment and Doug Haugen, Exec. Dir., Lutheran Men in Mission, ELCA.  The weekend 
will  explore practical ways to serve one another and our neighbors.  The theme is óBuilding Up the 
Bodyô.  More info at www.telcsb.org  
    

I welcome your input and questions.    
      

Robert E. Siemer, Council President 
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As the Mission Exploratory Team begins it work, the following excerpt, seemed relevant. 
 

The Powerful, Invisible Influence of Core Values:  
Why Every Congregation Needs to Identify Them  

 
 

© Copyright 2005 by Herb Miller. All Rights Reserved. 
 
How do we explain these contradictory facts? 
Fact #1: During recent years many church leaders wrote excellent vision statements and mission 
statementsðassuming that this process would increase their congregationôs effectiveness. 
Fact #2: After a few years of setting goals and making plans based on those carefully crafted words, many of those 
church leaders report no improvements in their congregationôs effectiveness. As one layperson said, ñYear after year, 
we continue to do pretty much what weôve always done.ò 
Congregational behavior does not stem from what its leaders write on paper but from the core values of its members. 
Congregations always act on their core values, not on the goals they set! Congregations act according to their core val-
ues, not according to their plans. If a churchôs core values do not support its vision statement and mission statement, 
the writing process creates zero change. 
 
What are congregational core values?  To understand the powerful nature of core values, think of an apple core: the 
seeds in that core are the apple treeôs core values; these seeds create the future. A congregationôs core values are 
deeply ingrained thought-patterns that motivate behaviors. Core values are those beliefs and convictions that are ex-
tremely meaningful to the majority of a churchôs leaders and members. Usually unwritten and unstated, a congregation 
expresses its core values (deeply ingrained thought-patterns) in behaviors such as the following: 
Å Ministries to which most of the members are willingðor unwillingðto give time and energy 
Å Programs and activities with which most of the members feel comfortableðor uncomfortable 
Å Policy-setting and planning decisions that key laypersons vote forðor against 
Å Clergy and staff member actions that key laypersons affirm - or oppose.  Unfortunately, a congregationôs core val-
ues are partially invisible to its members and key lay leaders, submerged in ñthe way we have always done things here.ò 
 
What causes a congregationôs core values?  Just as the physical health of human beings derives from multiple 
causesðsuch as exercise, diet, genetics, and stressðthe actual core values of congregations derive from a complex 
mixture of many factors. Three important ones: 
 1. Theological focus. Which theological imperative does the congregation emphasizeðfrom among the three that 
Jesus taught his first disciples? 
Å Christôs Great Commandment: ñYou shall love the Lord your God with all your heart, and with all your soul, and with 
all your strength, and with all your mind; and your neighbor as yourselfô (Luke 10:27). 
Å Christôs Great Commission  ñGo therefore and make disciples of all nations, baptizing them in the name of the Fa-
ther and of the Son and of the Holy Spiritò (Matthew 28:19-20). 
Christôs three theological imperatives summarize as follows: (a) help people grow spiritually in their relationship with 
God. (b) Love our neighbors in church, community, and world. (c) Offer Christ to people outside our walls. 
Congregations rarely give equal emphasis and energy to all three of Christôs theological imperatives. They affirm the 
truth of all three, but they tend to make Christôs three theological imperatives a multiple-choice question. That selection 
produces a churchôs theological focus, the biblical imperatives about which the churchôs leaders feel the most passion-
ate. 
 2. Core-values-driven ministry activities. The ministries, or behaviors, that congregations emphasize arise from the 
deeply held core values of (a) the present pastor, (b) previous pastors, (c) influential lay leaders, and (d) the congrega-
tionôs traditional behaviors from previous years and decades. When a congregationôs desired core values do not pro-
duce the intended results, the congregation is often unconsciously living out in its thinking, planning, and behaviors the 
actual core values stemming from one or more of those four influences. 
 3. Current community context. Effective ministry activities are consistent with the congregationôs geographical loca-
tion at this point in history. Congregations tend to lag about one generation behind in their ministry behaviors; thus, re-
ducing their ministry effectiveness. Therefore, the leaders of effective churches continually ask, ñWhat ministries are 
effective in this particular community, at this point in history?ô 
Summary: To be effective, a congregationôs theological focus and its core-values-driven ministry activities must match 
the reality of its current community context. 
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CCHURCHHURCH  CCOUNCILOUNCIL  

News items included in the August Minutes of the Council meeting are posted in the 
church Fellowship Hall.  Gloria Dei members are encouraged to attend Council meetings 
which are held at 7:00 PM on the first Monday of the month.    

But for you who revere my name, the sun of righteousness will rise with healing in its wings.    
                      ~ Malachi 4:2  

Lutheran Campus Ministry ð University of Southern California  
 

 Did you know that the ELCA provides for a Lutheran campus office at USC and full-time minis-
ter to offer spiritual guidance for students attending USC? 
 Nestled in the Religious Life Center, lies the Lutheran Campus Ministry. Not only does LCM 
provide a safe haven from the pressures of campus life, it also prepares student leaders for ministry, 
students who could be members of your  congregation. This past year LCM@USC has emerged as a 
healthy model for campus ministry at USC ȤȤ and for the ELCA. 
 If you are an alumnus, parent of a student, or just a fan of USC and would like to learn more 
about this important ministry, special events, or how you can be a part of this ministry and want to re-
ceive newsletters and/or email information, please contact: 
 
Lutheran Campus Ministry at USC   Rev. Dan Gibson, Pastor 
(213) 740Ȥ2669      lutheran@usc.edu 

SSPECIALPECIAL  OOCCASIONSCCASIONS  ININ   SSEPTEMBEREPTEMBER  

Birthdays   
        

VIRGINA LANE  9/5  

DON BROWN  9/9  

TED CONTER  9/9  

MARY SORENSEN  9/10  

DAVID KAHAKAUWILA 9/12  

BARBARA WHITE  9/12  

GUNNAR VAALER  9/14  

JILL GREULING  9/16  

MARGIE BROWN  9/18  

KALANI CALDWELL 9/18  

    
HANNA JENSEN  9/18  

ERIK VAALER  9/18  

TIANA KAHAKAUWILA 9/22  
 

GIANNA JUNE SATARIANO 9/23  

JULIE KAY SATARIANO 9/24  

CRAIG MCCARTY  9/28  

  
Anniversaries  
  
JULIE KAY & JOHN SATARIANO 9/4   6 YEARS 
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We will do everything possible to uphold the mission of the church, and the positive 
quality of life in this congregation; 
                                 

We thank GOD for the ministry we have shared together, and ask Godõs blessings 
on our separate ministries in the future; 
                                      

We recognize the end of our official relationship as pastor and congregation, yet 
affirm our continuing support and respect as members of Christõs body; 
                                 

We rejoice in Godõs sustaining power during transitions, and commit ourselves to the 
new things God will do with us all; 
                                 

We wish one another GodspeedñGodõs PeaceñGodõs care.  Amen. 

COVENANT OF GODSPEEDCOVENANT OF GODSPEEDCOVENANT OF GODSPEED   

Report to Congregation: 23 rd  Annual Assembly  

Southwest California Synod, ELCA, held June 3 ï 5, 2010  
 

Voting Representatives: 355 (Gloria Dei representatives ï Pastor G. Schaar, R. Siemer, S. Siemer ) 
 The Assembly received Greetings from ELCA.   
    
Bible Study (There were two studies on Philippians) 
Evangelism Panel  - The panel was composed of representative from other Church Partners.   
Title:  Evangelism ï What is it? 

The Moderator opened with questions:  Is evangelism going to those who donôt think they need it?  The underprivileged?  
Who does evangelism?  The moderator has a concern that people who are not involved in evangelism fail to learn the  
language of their faith. 
-Moravian Church:  Keep going until they find a place where no one else is spreading the Word. 
-United Church of Christ:  ñGod is still speakingò 
-United Methodist Church:   ñRethink churchò  Focus is on18 ï 35 youth and the practical application of faith. 
-Episcopal:  The emerging church.  People are the new program. 

   
Budget: The Assembly adopted 2011 Budget.  $2,134,172. 
 49% of receipts go to ELCA Mission Support.  39% of budget goes to administration. 
Elected: Synod Secretary, Treasurer, Council, Mission & Ministry Fund Committee and 2011 Church wide Assembly Voting Members 
Presentation:  Lutheran Malaria Initiative:  Resolution passed in support.   
    
Resolutions:  
- Child Abuse (10-01)  Directed each congregation to send team of adults including a roster of leaders and council members to train-
ing such as Safeguarding Godôs Children. 
- Challenges to last years Social Statement ñHuman Sexuality: Gift and Trustò.  (10-02 through 10-05)  Each resolution failed or was 
made moot. 
- Global Gender Equality (10-10)  The Assembly directed the Synod Council to forward the resolution to the ELCA Church Council to 
adopt 2011-2020 as the Decade of Women and that the Synod exercise intentional efforts for womanôs rights. 
- Support of California Ballot Prop 15 (10-07).  The resolution passed. 
- Sanction Israel by Boycott to Compel an End to Colonization and Require Recognition of the Rights of Palestinian Refugees (10-
11).  The resolution failed.   
- Augsburg Fortress Termination of Defined Benefit Plan (10-06). The Assembly set aside the agenda so that the matter could be 
considered and to allow an AF representative from Chicago to speak.  Due to the expiration of time the matter was referred to the 
Synod Council. 
- Environmental Stewardship (10-08) and Closing of School of the Americas & End Military Aid to Columbia (10-09):  Due to the  
expiration of time the matters were referred to the Synod Council. 
  
Workshop:  ñProgramming Towards a Biblical Model of Older Adult Lifeò   Created a program to view seniors as active, rather than in 
decline.    
Workshop:  ñWe Have a Story to Tellò  Mission Interpreters seeks to use media to inform congregations.  
Workshop:  ñCaring for Creationò  How conservation and evangelism mix. 
 

Thank you for permitting us to represent you at the meeting and please direct your questions to us.  



VACATION BIBLE SCHOOL ðBAOBAB BLAST 2010  
 

     

VACATION BIBLE SCHOOL was held August 16 ï August 20.  This yearôs theme was Baobab Blast .  The 
Baobab tree is a huge African tree found on the plains of the Savannah surrounded by animals that care for 
their young.  Members and friends of Gloria Dei donated countless hours of hard work and  
dedication to help bring the word of God to neighboring children.  We thank everyone who was involved.   
They include not only our leaders and assistants, but those who volunteered their time before VBS began.   
We thank those who donated money which allowed us to advertise and purchase all the materials needed.   
It was a joy to see all 34 children from Long Beach and Seal Beach get excited every day they attended.   
Most of them were VBS alumni!  Unfortunately, due to space, we had to turn 
many away.  Once again it took all of us to make VBS happen.  Thank you!  
    

     Pre-School -  Marilyn Mathis, Leader ï Twyla Karkut, Assistant 
     K-1 - Barbara White, Leader ï Candy Wood, Summer Stiles, Assistants 
     2-3

rd
 ï Sandy Irvine, Leader ï Virginia Lane, Assistant 

     4-6th ï René Kilpatrick, Leader 
     Crafts  ï Laura Subke, Leader ï Wills & Ann Anderson, Nancy Ferrero,   
                  Melanie Slater, Susan Southworth, Ruth Whallon, Assistants 
     Games  ï Roger Powell, Leader ï Fayth Kaiser, Assistant 
     Music  ï Marilyn Bittle, Leader ï Ingrid Gago, Assistant 
     Snacks  ï Stephanie Siemer, Leader ï Nancy Ferrero, Assistant 
     Registration/Set -Up ï Jim Ferrero, Curt Whallon 
    

A special thank you to Gary Bockman who made cdôs, Chris Gilissen who made 
wooden crafts, John Irvine who made our BAOBAB letters and  BAOBAB tree, 
Cameron Chinn who picked up donated critters, and Richard Hoover who printed 
colored copies of information on the Baobab Tree.  We would also like to recognize three churches who do-
nated their VBS decorations and extra VBS material:  First Lutheran in Torrance, St. Timothy in Lakewood and 
Our Redeemer in Garden Grove. 
       

Thanks again for your generous donation of time and goodwill.    ~ Sandy Irvine, VBS Director  


